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WELCOME

This booklet is not exhaustive and there is really no substitute for asking questions of your Squadron Commanding Officer and other members of staff.  However, please read the contents carefully, it contains much information that will be of use to you for the future. We hope it will help to set a learning process in motion and that what you read will make you feel more at ease with your new role. 

When you join Air Cadet adult staff at a Squadron you may feel that you have joined an organisation whose procedures are both complex and difficult to assimilate.  As a service-orientated organisation, the Air Cadets are very much aligned to the parent service, the Royal Air Force, and you may think that you will never fully understand the regulations. 

You can be assured that your initial concerns are really no different from those of any other new instructor and your reservations are well understood by those who have gone before you.  With this in mind we hope it will help you better understand our aims and objectives.  The booklet should also help you to settle in and integrate more quickly as part of the squadron adult training team and the knowledge gained will increase your value to the organisation.

You will undoubtedly make a significant contribution to the training of our young people, it is to be hoped that you will also gain a great deal of enjoyment and satisfaction as an instructor.  

Welcome to the Air Cadets
This booklet is drawn from a corresponding publication prepared and brought up to date by staff officers of Dorset and Wiltshire Wing from whose efforts we are privileged to benefit.
Second Edition

January 2005
INTRODUCTION

1
The Air Cadet Organisation “ACO” is a youth organisation aimed at encouraging a practical interest in aviation, adventure and sport.  It provides training that will be useful in any walk of life and will develop leadership qualities and good citizenship.  Many facilities are provided by the Royal Air Force.  Whilst there is no pressure on our cadets to join the uniformed services, those who do invariably find the training received within our organisation gives them a decided advantage in gaining entry to the armed forces or the emergency services. For those who decide not to enter one of the armed forces, employers readily recognise the value of the experiences gained as members of the Air Cadet Organisation.  

2 There are two component organisations: the Air Training Corps “ATC” and the Combined Cadet Force “CCF”.  This booklet is written from the ATC perspective and uses “Air Cadets” as a generic title and “ACO” as a generic abbreviation unless the context requires otherwise.

3 The ACO is managed geographically in six regions (we are the South West Region), each being divided into six wings.  Each wing comprises a number of squadrons, the principal cadet unit in the ACO, typically 25 to 30 per wing.  A “typical” squadron has more than 30 cadets.  Squadrons are identified by a number and a name.  The name can refer to the town, district, or school where the squadron meets or the name of a corporate sponsor.  A squadron that bears the name of a school is usually exclusive to pupils of that school and, indeed, squadron staff are often teachers at the school, the squadron usually meeting on school premises.  There are also smaller units than squadrons called detached flights.  Detached flights normally have fewer than 25 cadets and are under the control of a parent squadron. 

4 A typical squadron will meet two nights a week.  In addition there will be a number of training and extra-mural activities such as sports, civic duties and educational visits occurring other than on the usual parade nights (usually at week-ends).  Squadrons are run by commissioned officers of the Royal Air Force Volunteer Reserve Training Branch “RAFVR(T)”.  They are assisted by adult senior non-commissioned officers “SNCOs” and civilian instructors “CIs”.  Each squadron also has a chaplain.  All officers, adult SNCOs and chaplains are volunteers and represent every walk of life.  

5 Each squadron, dependent on the number of cadets on strength, has an "establishment" of officers and adult SNCOs.  This means that there is a maximum number of uniformed staff that each unit is permitted.  For example, a squadron of 30 to 45 cadets will have an establishment of six uniformed staff, comprising three officers and three adult SNCOs.  Local circumstances will determine if all posts are filled.  The role of civilian instructors is to complement the uniformed adult training team and is essential in order to provide adequate training and supervision of the many and varied activities available to the cadets.  

DISCIPLINE

6 The ACO has a strong service orientated training and organisational bias.  In many areas cadets are more in the public eye than regular airmen, particularly when undertaking community training.   The uniform of the cadets is the same as that worn by ROYAL AIR FORCE airmen and airwomen.  It is therefore essential that the correct image is portrayed and maintained at all times.  

7 The ACO, like its parent service, is a disciplined organisation.  It is justly proud of its achievements and its members reflect that pride in their bearing, appearance and dress.  

8 A dictionary definition shows that "discipline" may be used as a verb, meaning "to (attempt) to improve behaviour, orderliness, by training, conditions or rules" and is derived from a Latin word meaning "to teach".  It is worth comparing this with the Aims of the Air Cadet Organisation  summarised at Appendix 1.

SALUTING

9 The salute, in its basic form, has been used for centuries as a greeting between armed warriors. The open palm of the hand indicates that no weapons are concealed.  In medieval times a knight would raise the visor on his helmet as a sign of friendship.  It is from this action that we derive the modern salute.  In either case, a salute can be regarded as a greeting.  

10 More formally, the salute has become an acknowledgement of the authority vested in an officer, by the Crown.  As such, the salute is used by uniformed members of the armed services. Civilian Instructors neither give nor receive salutes.

DRESS

11 There is no prescribed form of dress for the civilian instructor.  CIs should reflect the standard of dress set by squadron uniformed staff.  For example, it would be inappropriate to attend a normal parade evening wearing jeans and trainers.  Some squadron commanders will insist on collar and tie with either a sweater or a jacket for the gentlemen and an equivalent for the ladies.  A "CI" lapel badge or arm-band may be worn.  

12 If there is work to be done where this would not be convenient, coveralls will be available from the squadron.  The appropriate clothing will, of course, be needed for sporting and adventure training activities.  When disruptive pattern material “DPM” combat clothing or coveralls are worn no badges of recognition are worn by CIs other than an arm band or lapel badge.  Berets or other service head ware are not worn by CIs.

SERGEANTS' MESS

13 The Sergeants' Mess was introduced into the ROYAL AIR FORCE to provide improved living accommodation for warrant officers and SNCOs.  The Mess is the home of all living-in SNCOs on the station.  This includes ACO adult SNCOs and civilian instructors whilst attached to the station on duty or attending a summer, autumn or Easter camp.  

14 Sergeants' Mess rules governing membership, conduct and dress are provided to all visiting staff on arrival.  These rules provide information for the benefit of all permanent and temporary members.  They must be read and strictly adhered to.  They are necessary so as to ensure that harmony is maintained between mess members.  The rules may appear to be rather formal and they can seem a little daunting to the uninitiated.  However, they are easy to comply with and they will ensure your stay as a "living-in" member is an enjoyable one.  

15 There are a number of opportunities open to the civilian instructor to enjoy the social side of the ACO.  The more formal of these are your squadron's own dining-in night and the wing dining-in night.  You should ask your squadron commander for a briefing on the protocol for such occasions prior to your attendance at either of these functions.
FORMS OF ADDRESS

16 During normal ACO activities, whether based at the squadron headquarters or elsewhere, and particularly when cadets are present, the forms of address used in the ACO reflect those used by the regular service.  

17 When in the company of cadets, civilian instructors should address officers of Flying Officer rank or below with normal civilian titles, for example: as "Mr Smith", "Mrs Jones".  Fellow civilian instructors are similarly addressed by their civilian title.  Flight Lieutenants and above should be addressed as "Sir" or by their rank at all times.  

18 Cadets and cadet NCOs are also called and referred to by their rank, for example: "Flight Sergeant", "Sergeant" or "Corporal".  A Cadet Warrant Officer or Adult Warrant Officer will normally be addressed as "Warrant Officer".  The shortening of the title to "Warrant" is to be avoided.  The temptation to use cadet forename(s) should also be avoided as they have earned their rank and deserve the respect that goes with it.  

19 Cadets are expected to call civilian instructors "Sir" or "Ma'am" and will refer to them by normal civilian titles.  

20 This may seem a little strange, or even a little embarrassing at first but you will soon find that the "rules of engagement" are accepted as the norm in everyday ACO life.  Please do not be tempted to incorrectly address someone having heard another member of staff do so.  If you maintain your standards then that person may learn from you!  

21 A list of the commonly used ranks and their abbreviations is given at Appendix 2.

ELIGIBILITY

22
There are clear rules concerning the eligibility of an individual to become a civilian instructor. Some of the aspects a squadron commander will consider are provided below.  

a. Age Limits


The age limits for entry as a civilian instructor are specified in ACO Administrative Instructions. These are stated as "after the 20th birthday and before the 55th".  Special dispensation may be granted by Headquarters Air Cadets for those over 55.  There is no specified retirement age!

b. Physical Fitness


There are no regulations governing a civilian instructor's physical fitness.  The Cl will need a level of fitness commensurate with the duties to be performed.  Evidently a greater level of fitness will be needed to supervise and take part in sport and adventure training than would be needed for classroom instruction.  

c. Qualifications 


The Cl needs no formal qualifications.  More important is an aptitude for relating to and working with young people.  Specific qualifications, experience or skills are an advantage when instructing in a technical subject or teaching a specific skill.  Courses of instruction are available for staff where such competencies are needed (see “Personal Development” below).

d. Commitment 


Although uniformed members of the ACO are committed to a minimum of 12 hours per month, and almost universally give much more, the CI has no such formal commitment.  Enthusiastic CIs will invariably match uniformed colleagues hour for hour.  As previously stated, there are normally two parade evenings per week.  The nights vary from unit to unit and, indeed, some units parade on Sunday mornings.  There are also activities which take place at weekends, for example: sports events, adventure training exercises, shooting and community activities.   Training courses and summer, autumn and Easter camps generally require a week away from work.  Many employers provide additional leave for these activities.  Whatever time you spend away from home with the ACO is entirely voluntary.  There is absolutely no commitment whatsoever to the regular service and there is no risk of "call up" as the result of joining the ACO as a CI.

FINANCE

23
Finance within the ACO can be complex.  The aspects dealt with here are those which will directly affect the CI.  One important thing to note is that each squadron will have its own method for handling routine expenditure.  This will invariably be through the squadron commander.  The CI is therefore advised to seek clarification of local procedures at the earliest opportunity. 
a. Cost to the Civilian Instructor 


ACO membership need cost the CI nothing at all.  In most cases HQAC, or your wing or squadron will reimburse your travel expenses.  CIs who need to travel to attend their unit can claim “home to duty” travel for up to 9 parades a month.  When providing transport for some (although not all) the recognised training activities, the ACO will provide a similar mileage allowance. Note that, in your own interests, you should make yourself aware of the ACO requirements for motor insurance – ask your commanding officer for details.

b. Insurance



Adult members of the ATC can be covered for personal accident by the ATC Insurance Scheme. Ask your Squadron Commander for the details and the current premium. The ATC Insurance Scheme booklet will give you the details of cover which is available at very competitive rates.

c. Funding from Service Sources 


The ACO is strongly supported by the Royal Air Force which provides stores, services, premise and a good deal of equipment for use at squadron headquarters.  Cadets receive their uniform free of charge.  The Royal Air Force also finances air experience powered flying and gliding, shooting and transport.  The facilities on a local Royal Air Force station are often available for sports and training courses. 
d. Non-Public Funding 


The Royal Air Force no longer finances squadron administration and training.  Each squadron is very reliant upon its own civilian committee whose roles are to organise fund raising as well as arranging social events, providing a welfare function and assist with promoting the unit in its community.  Without an efficient civilian committee the squadron would not be able to operate effectively.  Squadron staff should, as far as possible, support the committee in its fund raising ventures.  CIs cannot be members of the civilian committee.  
PERSONAL DEVELOPMENT 

24 It was stated earlier that CIs do not need any formal qualifications. It is also true that no previous service in the armed forces is required, although it is often an advantage.  
25 Any training that is needed will be provided from one of a number of sources.  On the squadron, training will invariably be relaxed and informal, by spending time with the squadron training officer or in the company of a colleague.  Much can be achieved by browsing the various publications that are available in the squadron office.  
26 There are also a number of training courses which are available to you.  Your squadron commander can discuss these with you and arrange for you to attend.  You should discuss your interests and the unit’s training needs to identify any competencies you will require to becoming an effective member of the squadron staff.
a. Civilian Instructor Courses 


There are a number of opportunities to attend courses which are specific to the new civilian instructor.  Some of these will be organised at wing level to cover the basics of the ACO, techniques of instruction, heath & safety and first aid.

b. Specialist Courses 


There are also courses available to all adult members of the ACO.  For example, a civilian instructor may be nominated for a range coaching course and, on successful completion, may continue down this route to eventually become a range conducting officer.  There are also a number of technical courses which provide competency in aviation subjects.  These are run for the ACO by the appropriate Royal air Force training school.  You will be notified of these opportunities from time to time.  
PROGRESS INTO UNIFORM

27 Civilian instructors may, if they so wish, consider progression into uniformed service with the ACO.  Subject to a vacancy existing on your current or a nearby squadron, you may apply for an adult SNCO or commissioned post.  You need to discuss this with your squadron commander and then submit the appropriate application forms.  Your application will be supported by a “pen picture” provided by your squadron commander.  Your squadron commander and your senior wing staff officer will assist you in preparation for a selection board. When ready, you will be invited to attend a wing selection board.  Adult SNCO candidates will be appointed to the Adult Sergeant rank by this board if successful.  Officer candidates, if successful at wing level, proceed to a further board at regional level.  If successful, the candidate will be appointed to the rank of Pilot Officer.  Both adult SNCOs and officers are required to complete a one week training course at Royal Air Force College Cranwell within a year of appointment.  
CADET TRAINING
28
At the squadron headquarters, cadets are taught various technical aviation subjects and how to properly conduct themselves in "Royal Air Force” uniform.  They also learn practical skills, such as marksmanship, model making, and first-aid to name but a few.  To progress through the training syllabus they must complete project work, such as competition shooting, radio communications, model construction, bandsmanship.  
29
Cadets join initially as Probationers, this gives them a breathing space to find out whether or not the ACO is for them.  However, they begin training right away.  When enrolled, they become a Second Class Cadet and continue training on the First Class Cadet syllabus.  Once cadets are enrolled after completing basic training they become eligible to visit and attend summer, autumn and Easter camps at Royal Air Force stations.
30
Having passed the First Class Cadet training, they continue their technical training to become a Leading Cadet, then a Senior Cadet.  The final stage of training leads to the Staff Cadet qualification.  Cadets are then ready, under the supervision of squadron officers, SNCOs and civilian adult staff to assist with squadron administration and to instruct other cadets.  They may also help at the gliding schools and air experience flights as Flight Staff Cadets.  The staff cadet qualification is easily recognised by a distinctive yellow lanyard.  
31
Having qualified at First Class, cadets can be recommended, subject to there being vacancies, for promotion to the rank of Cadet Corporal.  Having reached this rank, they may be considered for promotion to Sergeant  and then Flight Sergeant and, at the age of 18, to Cadet Warrant Officer.  As a cadet NCO, they assist the squadron staff in the maintenance of discipline and in execution of the squadron training programme.  On reaching the age of 18 cadet SNCOs may be invited to continue as instructor cadets, in effect, probationary adult staff.  Cadets who have not achieved at least the rank of Cadet Sergeant by their 18th birthday are required to leave.   
32
The training syllabus is undertaken in a number of forms and is summarised below.

a. Classroom


There is a range of subjects, organised into sets according to the training classifications mentioned above. The subjects taken for First Class and Leading are fixed.  For Senior and Staff classifications two subjects are selected for each from a list of eight subjects. You should ask the Squadron Training Officer to explain which subjects are undertaken at your Squadron.

b. Citizenship


There are three main areas of activity under this heading.

(1) 
Visits to, or talks by, personnel from local industries, emergency services, town or district councils and voluntary organisations, allowing the cadets to become aware of their work and how it is performed.  
(2) 
Giving practical help to charitable organisations and undertaking community based projects.  
(3) Group discussions, possibly as a result of (1) and (2), where the cadets, with guidance, can debate local issues.  These are often chaired by the squadron chaplain.

c. Adventure Training


As part of the experience that the ACO offers, cadets can take part in adventure training exercises.  In addition, they can undertake expeditions as part of the Duke of Edinburgh's Award.  Cadets are introduced to the skills of map reading and camping that form the basis of all expeditions and adventure training work.  In addition to these basic activities, squadrons and wings may offer other more demanding activities such as rock climbing, abseiling, canoeing or pot-holing.  All such activities need to be supervised by qualified personnel.  If you have a suitable qualification and/or experience you will be of great value here!  Solving practical problems in unfamiliar surroundings can be interesting and exciting.  It gives cadets an opportunity to demonstrate self-confidence, initiative, determination and team spirit; all valuable characteristics, whether they pursue a service or a civilian career.  
d. Sport and Physical Training


The ACO offers its cadets a full range of sporting competitions.  Boys and girls are encouraged to participate in swimming, cross country running, athletics and five-a-side soccer.  Soccer and rugby are offered to the boys alone and netball and hockey is offered to the girls.  Cadets who do well in a particular sport may be selected to represent their squadron, wing and onwards to regional and national levels.  For each of these representations they are awarded a "Blue”.  In addition to these competitive activities, there is an element of locally organised physical training involved in the Duke of Edinburgh's Award.  Again, staff with appropriate qualifications and experience are needed to supervise these activities.  

e. Shooting 


Has been a recognised and highly popular activity since the ACO was formed.  As probationers, cadets can begin shooting with air rifles at suitably equipped units.  After enrolment they can move on to .22" calibre target rifles.  There are four grades of marksman badge that can be attained at the squadron and cadets may go on to shoot in competitions at wing, regional, and national levels.  Having passed the First Class examination and on reaching 14½ years old,  cadets can be trained to fire the Cadet L98 general purpose rifle, a cadet version of the infantry SA80 assault rifle.  Those who show a real aptitude for competition shooting may move on to fire the Parker-Hale L81 target rifle and qualify for the inter-service cadet meet at Bisley.  

f. Flying 


The ACO has access to a fleet of Grob Tutor aircraft located at 12 Air Experience Flights “AEFs” spread over the country.  Each cadet is given the opportunity for at least one flight per year, with the chance for him/her to handle the controls.  As a member of the supervising adult staff, you will also be given the opportunity for a flight.  Opportunities also occur to fly in operational aircraft.  When Leading Cadet or above, cadets can be selected for an overseas flight.  They fly in Royal Air Force aircraft as "supernumerary” crew to Royal Air Force bases overseas.  

g. Gliding 


There are a number of Volunteer Gliding Schools “VGS” operating at weekends and, occasionally, during the week.  When cadets are enrolled, they have the chance to visit an VGS for gliding induction training.  You also have the chance to experience a flight in a glider.  At the age of 16 cadets may apply for a gliding scholarship.  Cadets who exhibit aptitude will be taught to fly the glider solo - although they may be still too young to legally drive a car on the road! Each year up to 1000 cadets gain their gliding “wings”.  Suitable cadets may then be selected for advanced gliding training “AGT”, a qualification to carry cadets and staff as passengers.  

h. Flying & Navigation Scholarships
  

Having studied the air navigation sections of the training syllabus, a cadet may apply for the Pilot Navigation course.  This is conducted at an AEF and provides training, on the ground and in the air, in navigating light aircraft.  There is also a flying scholarship scheme for cadets to receive training in flying light aircraft.  Courses for microlite and hang-glider flying are also available as well as parachuting courses.  
i. Annual Camps

Having qualified as a First Class Cadet, cadets are eligible to attend camps of one week at an Royal Air Force station in the UK.  Camps are held in the summer, autumn and at Easter.   During the camp cadets see how the Royal Air Force lives, works and plays.  They also take part in concentrated training in practical skills.  Additional specialist UK camps are available, for example, band camps, the Royal International Air Tattoo camp at Royal Air Force Fairford, adventure training camps in Wales and the Lake District and “green” field-craft training camps.  CIs can attend UK camps to assist in their running and to gain training and experience themselves. When cadets reach 15 years of age, they may apply for an overseas camp in Germany, Gibraltar or Cyprus.  
CONCLUSION

33 
Hopefully these notes have provided you with enough information to enjoy your first few weeks as a member of staff in the ACO.  Please remember that the booklet is designed to give you just an initial flavour of the organisation.  Other material is available to give you a more detailed look at many ACO activities.  We undertake to give you every opportunity, coupled with support, for self development in the ACO.  If you have any problems or questions, however trivial they may seem, please ask for help from a fellow staff member, the commanding officer or a wing staff officer.  Above all, enjoy your time as an instructor with the Air Cadets.

Appendix 1

AIMS 

of the 

 AIR CADET 
ORGANISATION

· To promote and encourage, among young men and women, a practical interest in aviation and the Royal Air Force.

· To provide training which will be useful both in the Services and in civilian life.

· To foster the spirit of adventure.

· To develop qualities of leadership and good citizenship.

Appendix 2 

COMMON ABBREVIATIONS

1
CADET RANKS

	
	Cdt
	Cadet

	
	Cpl
	Corporal

	
	Sgt
	Sergeant

	
	FS
	Flight Sergeant

	
	CWO
	Cadet Warrant Officer

	
ADULT RANKS

	
	Sgt
	Sergeant

	
	WO
	Warrant Officer (not AWO)

	
	Plt Off
	Pilot Officer (not P/O)

	
	Fg Off
	Flying Officer (not F/O)

	
	Flt Lt
	Flight Lieutenant (not F/L)

	
	Sqn Ldr
	Squadron Leader (not S/L)

	
	Wg Cdr
	Wing Commander (not W/C)

	
	Gp Capt
	Group Captain

	
	Air Cdre
	Air Commodore


2 APPOINTMENTS

	ACLO
	Air Cadet Liaison Officer

	Adj
	Adjutant

	AOC
	Air Officer Commanding

	CI
	Civilian Instructor

	COS
	Chief of Staff

	D/F
	Detached Flight

	Flt Cdr
	Flight Commander

	OC
	Officer Commanding

	OC Wing
	Officer Commanding Wing

	Reg Cmdt
	Regional Commandant

	Sqn
	Squadron

	Sqn Cdr
	Squadron Commander

	SWO
	Squadron Warrant Officer

	Wg Ad O
	Wing Administrative Officer

	WSO
	Wing Staff Officer


3 FORMATIONS

	ACO
	Air Cadet Organisation

	HQAC
	Headquarters Air Cadets 
at Royal Air Force College Cranwell

	ACRHQ(SW)
	Air Cadets Regional Headquarters (South West)

	WHQ
	Wing Headquarters

	SHQ
	Squadron Headquarters


Appendix 3

INDUCTION CHECKLIST

for civilian instructors and squadron commanders 

FIRST STEPS

	Security and Criminal Record Bureau clearance


	Ensure that application and security clearance forms are filled in as a first priority.  Explain the use of the forms, and that until clearance is obtained, he/she will be restricted in the activities available.  Do not allow the CI to take part in anything other than fully supervised activities on the squadron premises.
	


SPECIFICS

	Telephone numbers
	Provide the telephone numbers of the squadron headquarters, Squadron Commander and Training Officer.  Include any others if appropriate.  Explain that it is OK to get in touch when problems arise, for example,  over attendance.  
	

	Parade nights/times
	Explain the parade night routine and indicate particularly the times that CIs are expected to arrive.
	

	Signing in/out
	Explain the importance of recording “in” and “out” times for every parade night and for outside activities.  
	

	Introductions
	Training Officer, Staff, Senior NCOs, Squadron Chairman & Committee Members.
	

	Squadron organisation
	Explain the way in which the Squadron is structured – who is responsible for what
	



PROCEDURES

	Finance
	Explain how the Squadron is funded and the local procedures for spending both public and non-public funds.
	

	APs/ACPs
	Explain the functions of each of the APs and ACPs and show the CI how to use them.  Encourage him/her to find out things but don’t put them off asking for help when they need it.
	

	Health & Safety
	Explain the local fire procedures.  Ensure that the CI knows his/her responsibilities in the event of a fire.  Explain the system for recording Health & Safety issues  and the need to produce Risk Assessments for activities.
	

	Security
	Explain local and service security procedures.
	

	Insurance
	Explain the ATC insurance scheme and encourage the CI to pay the premium.
	

	“In Loco Parentis”
	Explain the significance of the relationship between the adult staff and the cadets.
	


Appendix 4 

HEADQUARTERS

with contact information for potential adult staff

	Headquarters Air Cadets

Royal Air Force College Cranwell

Sleaford

Lincolnshire

 NG34 8HB
	
	www.aircadets.org
email: ccao@atc.raf.mod.uk
telephone: 01400 267 630

   

	
	
	

	Air Cadet Regional Headquarters South West

Le Marchant Barracks

Devizes

Wiltshire


 SN10 2ER
	
	www.aircadet.info
email: arc-sw-aa@atc.raf.mod.uk
telephone: 01380 739 990

ext 201

	
	
	

	Wing Headquarters in the South West Region:
	
	

	
	
	

	Bristol & Gloucester Wing 
Highcliffe Drive

Quedgeley

Gloucester

GL2 4QN
	
	www.bgwing.org.uk
email: whq_bristol@lineone.net
telephone: 01452 721 237 

ask first fax: 01452 721 237

	
	
	

	Devon & Somerset Wing 
Building 13A Wyvern Barracks

Barrack Road

Exeter


EX2 6AR
	
	email: whq_devon@lineone.net
telephone \ voicemail: 01392 275 173

fax: 01392 490 238

	
	
	

	Dorset & Wiltshire Wing 
Royal Air Force Boscombe Down

Salisbury

Wiltshire


SP4 0JE
	
	www.dorsetwilts-aircadets.com
email: whq_dorsetwilts@lineone.net
telephone \ voicemail: 01980 622 014

fax: 01980 624 089

	
	
	

	Hampshire & Isle of Wight Wing 
Newburgh House

Newburgh Street 

Winchester

SO23 8UY  
	
	www.hantsatc.com
email: whq_hampsiow@lineone.net
telephone: 01962 890 728



	
	
	

	Plymouth & Cornwall Wing 
Royal Air Force St Mawgan

Newquay

Cornwall


TR8 4HP
	
	www.whq-plymouth.supanet.com
email: whq_plymouth@lineone.net
telephone: 01637 857 638
fax: 01637 857 542

	
	
	

	Thames Valley Wing 
Whitecross

ABINGDON

Oxon



OX13 6BU
	
	www.tvw.org.uk
email: whq-thameswgado@atc.raf.mod.uk
telephone \ voicemail: 01235 555 420
fax: 01235 559 434
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